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WHY JOIN THE CANADIAN CANCER SOCIETY (CCS)?
As Canada’s largest national health charity, we fund the most promising cancer research, champion
cancer prevention efforts and deliver programs and services that benefit Canadians affected by cancer.
Join us and you can work with passionate and committed individuals from coast to coast who are
working towards a world where no Canadian fears cancer.

To learn more about us, visit cancer.ca.

JOB OVERVIEW

This position is primarily responsible for the implementation and execution of the regional Annual
Giving initiatives and fundraising objectives that contribute to the overall regional fund raising goals.
This role provides support to the annual giving activities effectively and efficiently. They contribute
to established fund-raising objectives through the regional annual giving strategy and budget.

WHAT YOU’LL BE DOING:
1. Accountable for implementing and executing the Region’s Annual Giving activities by:

o Effectively implements and executes assigned annual giving campaigns

e Displays exceptional coordination of the implementation and execution of annual giving strategies

e Actively responds and takes initiatives on fundraising opportunities with donors, ensuring
appropriate cultivation and stewardship

o Identifies creative and innovative opportunities in the development or enhancement of existing or
new Annual Giving campaigns and/or special events

e Measures and analyses regional Annual Giving revenue development activities to identify areas for
improvement and areas for growth

e Maintains the integrity of the regional revenue development database by complying with policies
and procedures for data collection and entry systems; ensures that selected volunteers are proficient
in the application of the database

e Analyses and reports on the progress of assigned Annual Giving campaign component of the
region’s annual Operational Plan, including the compilation of statistical and other reports

e Implements National and Regional annual giving programs and strategies and ensures that all
programs are delivered in accordance with Reginal and nationwide standards

e Participates in regional initiatives to revise or enhance existing annual giving campaigns, activities,
to implement new activities and to conduct regular evaluations of campaigns

¢ Identifies opportunities for cross-promotion between annual giving and leadership giving

e Takes a donor centric approach to all fundraising activities and consistently delivers effective
stewardship and engagement practices Seeks partnership opportunities with other organizations
and groups to promote the region’s Revenue Development activities

e Acts as the relationship manager for assigned campaigns and special events to ensure they are
aligned with the regional revenue development plan.

e Represents the region in nationwide meetings and teleconferences, as required

2. Assists with the development and maintenance of an adequate, effective and efficient
Regional Revenue Development volunteer force

e In collaboration with the regional Volunteer Engagement Coordinator, ensures the effective
recruitment, selection, orientation, training, regular upgrading and recognition of regional Annual
Giving Revenue Development volunteers;

e Is a volunteer engager - serves as a resource to volunteers and staff with respect to the regions
volunteer training system;

e Monitors and evaluates the volunteer training system, and ensures resources and processes are in
place to maintain and support the system.
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2. Accountable for other job related duties as assigned.

WHAT WE ARE LOOKING FOR:

1. Knowledge and understanding of a comprehensive fundraising program.

2. Knowledge of revenue development activities/initiatives of other organizations.

3. Experience with annual giving fundraising strategies including Special Events and integrated
fundraising campaigns

4. Superior verbal and written communication skills and proven interpersonal skills, including

presentation and facilitation skills.

A demonstrated donor centric approach to fundraising

Excellent problem-solving skills.

7. Demonstrated ability to exercise sound judgement and maturity in dealings with a variety of
constituents.

8. Advanced Microsoft office skills

9. Working knowledge of fundraising database

10. Ability to work confidently under pressure to deadlines.

11. Strong organizational skills and ability to pay attention to details are necessary attributes.

12. Flexibility to perform other job requirements as assigned.

Ability to work a flexible schedule that will allow evening and weekend work.

EDUCATION AND EXPERIENCE:

1. Minimum three years experience in revenue development, event planning, annual giving, project
management, or related field.

2. University degree or certificate/diploma from a recognized fundraising program or equivalent
experience.

WHAT YOU CAN EXPECT FROM US:
CCS offers meaningful opportunities to make an impact in the fight against cancer. We are committed

to fostering a culture that is inspiring, supportive and exemplifies our core values: CARING
COURAGE INTEGRITY PROGRESSIVE.

In return for your skills and dedication, we offer an attractive compensation package that
encompasses a competitive salary, excellent benefits and the opportunity to have a rewarding
employment experience where your contributions can make a true difference every day.

HOW TO APPLY:
Qualified candidates are invited to submit their resume, cover letter and salary expectations by
January 28, 2020 on our careers website: http://www.cancer.ca/en/about-us/careers/

The Canadian Cancer Society is committed to employment equity and encourages applications from all
qualified candidates. CCS will make available reasonable accommodations for people with disabilities
upon request.

We thank all candidates for their interest and advise that only those selected for an interview will be
contacted.


http://www.cancer.ca/en/about-us/careers/
http://www.cancer.ca/en/about-us/careers/
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Please note that in keeping with the mandate of the Canadian Cancer Society to model and promote

healthy lifestyles, employees are not permitted to smoke in or about Society premises or while carrying
out CCS business.

Connect with us online
LinkedIn | Facebook | Twitter | YouTube



https://www.linkedin.com/company/canadian-cancer-society
http://www.facebook.com/CanadianCancerSociety
https://twitter.com/cancersociety
http://www.youtube.com/user/CDNCancerSociety

