
 
 
 
 
 
 
 

Victim Services Coordinator 
Brandon Police Service  

 
In accordance with the Delegation of Authority, acts as a liaison between the police service, volunteers, other agencies and the 
victims of crime, while working toward the goals and objectives of the Brandon Police Service to meet the mission of the City of 
Brandon. 

Candidates successful in this competition will have demonstrated:  
 Grade 12 standing or G.E.D equivalency 
 Possess a valid and subsisting Class 5 Province of Manitoba driver’s licence 
 Demonstrated ability to listen and understand the psychology of victims 
 Bachelor’s degree in the field of social science including sociology, psychology, criminology, or a related discipline. 
 Related experience in a police environment, victim services program or an equivalent combination of training, 

education, and experience is an asset. 
 Courses or training in human behaviour and volunteer development an asset 
 Experience with volunteer organizations  
 Knowledge of Critical Incident Stress Management (CISM) 
 Completion of Accessibility Training 

 
Conditions of Employment 
 Must pass police security clearance (background and criminal records checks); 
 Must maintain confidentiality standards in accordance with the Police Service Oath, Freedom of Information and Protection of 

Privacy Act and Personal Health Information Act. 
 

Please view the position description on our website for more position and qualification details.  
 
Competition #210101 
 
Please apply with a cover letter and resume, demonstrating how you meet the job requirements at http://jobbank.brandon.ca.   
 
Applications will be accepted until 11:59 p.m. November 29, 2021.  
 
Rate of Pay:  $30.37 – $32.53 (2021 Rates)   
 
The selection process will include testing and an interview. This permanent, full-time opportunity (40 hours per week) is posted and 
will be offered in accordance with conditions according to the collective agreement between the City of Brandon and The Brandon 
Police Association (BPA). This competition is open to all applicants; first preference will be given to current BPA members. 

The City of Brandon is committed to an inclusive, barrier free environment and will accommodate the needs of applicants under the 
Accessibility for Manitobans Act (AMA) throughout all stages of the recruitment and selection process.  We thank all applicants for 
their interest; only those advancing in the competition will be contacted.  If contacted to participate in the process, please advise if 

you require an accommodation. 
 

If you are interested in finding out more about the City of Brandon job opportunities as soon as they are posted, please follow us on 
Facebook or Twitter! 

Serving and Building Community! 


