CAREER OPPORTUNITIES

WE ARE NOW ACCEPTING APPLICATIONS FOR:

SEASONAL LABOURER

Operations Division
*More than one position may be filled*

We are looking for motivated individuals with experience to be hired in the following areas:

e  Water Treatment Plant e Utility Maintenance
e  Water Reclamation

We are looking for motivated individuals that possess:

Valid Manitoba Class 5 Driver’s License

Grade 12, G.E.D., or Mature High School Diploma

Mechanical Aptitude

Safety Training

Ability to work in confined spaces

Ability to work at various heights

Ability to lift up to 50lbs

e Ability to work in a variety of environments, indoors and outdoors, in all temperature extremes and with a wide range of
adverse conditions including obnoxious odours, loud noises or high humidity

Help us hire you by providing the following information in your cover letter:

e Class of driver’s license you hold e  Types of equipment you have experience
e Hours you are available to work & when you operating if applicable
are available to start e Other transferable work experience or

certifications

Competition: #220035

Please apply with a cover letter and resume Hours of work: The Seasonal Labourer normally works full-time hours

online at: http://jobbank.brandon.ca/ (40 hours per week) but the work day may include evenings, nights,
weekends and days.

Post Date: March 22, 2022 IMPORTANT: Seasonal Labourer have the opportunity to apply for
other opportunities, including permanent positions, which are only

Applications will be accepted until filled. open to current City of Brandon CUPE Local 69 employees.

Rate of Pay: $14.10 per hour - 2022 rate. Duration of position: While most Seasonal Labourer positions

are seasonal in nature, usually lasting until late fall, there is the
possibility of longer assignments.

If you are interested in finding out more about the City of Brandon job opportunities as soon as they are posted, please follow us on
Facebook or Twitter!
The City of Brandon is committed to an inclusive, barrier free environment and will accommodate the needs of applicants under the Accessibility for

Manitobans Act (AMA) throughout all stages of the recruitment and selection process. We thank all applicants for their interest; only those
advancing in the competition will be contacted. If contacted to participate in the process, please advise if you require an accommodation.

Serving and Building Community !


http://jobbank.brandon.ca/

