
 

. 

 

Health & Safety Coordinator – Brandon, MB 
 
The Opportunity: 
The Health and Safety Coordinator will work closely with Managers, Supervisors and individual employees to promote occupational health and 
safety within the Brandon plant to develop safer, healthier and more efficient methods of working.  This involves maintaining health and safety 
systems, identifying hazards, and providing advice and support on accident prevention and occupational health. 

 
                A snap shot of some of the exciting things you will lead and do: 

• Coordinate and conduct training sessions for all employees regarding health and safety practices and legislation 

• Establish roles and responsibilities for Joint Health and Safety committee members and Safety Captains 

• Facilitate the promotion of safe work behaviours as part of the Safety, Habit, and Recognition Program (SHARP) 

• Develop and communicate H&S policies, procedures, training and orientation manuals 

• Provide updates on weekly accident and injury metrics 

• Develop methods to predict potential hazards using historical data and other informational resources 

• Inspect and test work areas, machinery and equipment for potential accident and health hazards with Safety Captains 

• Work with the Joint Health and Safety committee to implement appropriate hazard control measures within the plant 

• Assist in and report on accident investigations 

• Coordinate Crisis Response programs 

• Active in the oversight of contract security services 

• Active in championing plant ergonomics initiatives and projects 

• Data entry and presentation development 

• Assist with other tasks as required 
 

What we have to offer you: 

• Be part of a company with an inspiring and unique vision, with a deep commitment to sustainability and expanding its leadership in 
sustainable protein across North America  

• Professional and career development opportunities supported by our commitment to talent development through our partnership with 
the Ivey School of Business.   

• Competitive Health and Wellness benefits that start on your first day of employment 

• Defined Contribution Pension Plan  

• Commitment to Learning – courses, resources and tools provided to all employees 

• Employee Assistance Program  
 

What you will bring: 

• Grade 12 completion (or equivalency) and completion or enrollment in an accredited Occupational Health and Safety certification program 

• Two years’ experience in the administration of Occupational Health and Safety policies and legislative compliance 

• Experience in a health and safety role, preferably within a manufacturing environment  

• Comprehensive knowledge of Occupational Health and Safety legislation combined with training hazard recognition, assessment and 
control 

• Excellent interpersonal and communication skills, ability to work with union and management personnel using a collaborative approach 

• Ability to take initiative and work independently, as well as part of a team 

• Strong computer application (Microsoft Office) and analytical skills 
  

How to apply: 
 

If you are willing to step into a new and exciting career, please send us your resume, cover letter and required certificates by 
applying to: hrbrandon@mapleleaf.com or https://www.mapleleafcareers.com/  

 
Applicants who are not currently eligible to work in Canada will not be considered for this position. 
We thank all applicants, however, only those under consideration will be contacted 

 
We thank all applicants for their interest in exploring employment opportunities with Maple Leaf Foods however only those selected for an interview will be contacted. 
Applicants may be subject to a background check and must meet the security criteria designated for the position.    
Maple Leaf Foods is committed to Employment Equity and maintaining a diverse workforce.  Job applicants with a disability who require reasonable accommodation 
for any part of the application or hiring process can contact our Talent Attraction Team at accommodations@mapleleaf.com.  Reasonable accommodations will be 
determined on a case-by-case basis and your request will be responded to as soon as possible 
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